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Dubbo District Work Placement

	SUGGESTED STUDENT ACTIVITIES: CONSTRUCTION


Qualification: CPC20112 Certificate II in Construction or CPC20211 Certificate II in Construction Pathways
Teachers delivering this course and workplace supervisors who have hosted their students recommend any of the following activities for students to complete during work placement. This is not a finite list – you may wish to offer other suitable activities relevant to the course.

Talking with the student should help reveal the student’s level of confidence and maturity; their current strengths, their preferred competencies to work on and perhaps some areas to improve. The Student Placement record can also assist. NB: The activities include degrees of independent work – instruction and supervision must still be provided for the student.

· Observe OH&S procedures on site.

· Use a level to do your own level checks in a variety of site locations.

· Clean the site and equipment including bricks and removing formwork under supervision.

· Stack, store and create an inventory of materials.

· Locate and identify key features on the site plan as well as from sectional details and elevations. Find those features on site.

· Carry out steel-fixing, concreting to simple forms, repair pavements and remove site fencing.

· Prepare the construction process for wall and floor tiling, solid plastering, drywall plastering and brick / block laying.

· Perform basic carpentry, demolition, steelwork and painting.

· Maintain and store tools not in use with consideration to safety factors.

· Mix mud for brickies and labour for other trades on site, given suitable supervision.

· Count the bricks used on a job then calculate the cost of bricklayers.

· Produce a flowchart of the current job and its tool requirements.

· List all the trades involved on the job and their responsibilities.

· Observe and explain / use the levering devices used on site.

· Where possible, observe the quotation process and the estimating procedure.

· What are the differences between contractors and sub-contractors? Give examples from the site.

BOSTES Mandatory Units of Competency

	CPCCCM1012A
Work effectively and sustainably in the construction industry

	CPCCCM1013A
Plan and organise work

	CPCCCM1014A
Conduct workplace communication

	CPCCCM1015A
Carry out measurements and calculations

	CPCCCM2001A
Read and interpret plans and specifications

	CPCCCM2005B
Use construction tools and equipment §

	CPCCOHS1001A
Work safely in the construction industry #

	CPCCOHS2001A
Apply OHS requirements, policies and procedures in the construction industry


Employability Skills for the qualification:

	Skill
	Facets

	
	Aspects of the skill that employers identify as important. The nature and application of these facets will vary depending on industry and job type.

	Communication that contributes to productive and harmonious relations across employees and customers
	listening and understanding

speaking clearly and directly

writing to the needs of the audience

negotiating responsively

reading independently 

empathising

using numeracy effectively

understanding the needs of internal and external customers

persuading effectively

establishing and using networks

being assertive

sharing information

speaking and writing in languages other than English

	Teamwork that contributes to productive working relationships and outcomes
	working across different ages irrespective of gender, race, religion or political persuasion

working as an individual and as a member of a team

knowing how to define a role as part of the team

applying teamwork to a range of situations, eg planning and problem-solving

identifying the strengths of team members

coaching and mentoring skills, including giving feedback

	Problem-solving that contributes to productive outcomes
	developing creative, innovative and practical solutions

showing independence and initiative in identifying and solving problems

solving problems in teams

applying a range of strategies to problem-solving

using mathematics, including budgeting and financial management to solve problems

applying problem-solving strategies across a range of areas

testing assumptions, taking into account the context of data and circumstances

resolving customer concerns in relation to complex project issues

	Initiative and enterprise that contribute to innovative outcomes
	adapting to new situations

developing a strategic, creative and long-term vision

being creative

identifying opportunities not obvious to others

translating ideas into action

generating a range of options

initiating innovative solutions

	Planning and organising that contribute to long and short-term strategic planning
	managing time and priorities – setting timelines, coordinating tasks for self and with others

being resourceful

taking initiative and making decisions

adapting resource allocations to cope with contingencies

establishing clear project goals and deliverables

allocating people and other resources to tasks

planning the use of resources, including time management

participating in continuous improvement and planning processes

developing a vision and a proactive plan to accompany it

predicting – weighing up risk, evaluating alternatives and applying evaluation criteria

collecting, analysing and organising information

understanding basic business systems and their relationships


	Self-management that contributes to employee satisfaction and growth
	having a personal vision and goals

evaluating and monitoring own performance

having knowledge and confidence in own ideas and visions

articulating own ideas and visions

taking responsibility

	Learning that contributes to ongoing improvement and expansion in employee and company operations and outcomes
	managing own learning

contributing to the learning community at the workplace

using a range of mediums to learn – mentoring, peer support and networking, IT and courses

applying learning to technical issues (eg learning about products) and people issues (eg interpersonal and cultural aspects of work)

having enthusiasm for ongoing learning

being willing to learn in any setting – on and off the job

being open to new ideas and techniques

being prepared to invest time and effort in learning new skills

acknowledging the need to learn in order to accommodate change

	Technology that contributes to the effective carrying out of tasks
	having a range of basic IT skills

applying IT as a management tool

using IT to organise data

being willing to learn new IT skills

having the OHS knowledge to apply technology

having the appropriate physical capacity
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